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8. Certificate. During the life of this Cbntmct, the Supcrintcridcnt of Schools
shall maintain a valid and appropriate certificate to act as Superintendent of Schools in
accordance with the Qws of the State of Illinois and as djreétéd by the Board and shall keep
such certificate in full force and effect duriﬁg the life of this Contract.

9. Sick Leave. Effective July 1, 2007, the Board granted the Superintendent of
Schools a bank of thirty (30) sick leave days. Any unused sick leave from the bank of thirty
(30) days shall not be eligible for the per diem reimbursement or for credit to the Illinois
Teachers’ Retirement System for service credit. In addition, the Superintendent of Schools
shall be entitled annually to eighteen (18) days of sick leave with full pay. Any sick leave
days from the annual entitlement of eighteen (18) which are unused may accumulate
without limit. Any unused earned sick leave (non-bank sick leave) may be eligible for credit
to the Illinois Teachers’ Retirement System for service credit but is not eligible for a per
diem reimbursement.

10.  Vacation. Full and regular service shall be rendered by the Superintendent of
Schools for twcivc (12) months in each school fiscal year during the life of this Coﬁtract;
provided that the Superintendent of Schools shall be entitled annually to twenty-five (25)
business days’ vacation with full pay not to interfere with the orderly function of the School
District, exclusive of and in addition to all legal holidays. Whenever the Superintendent of
Schools intends to schedule more than five (5) consecutive days of vacation, he shall notify

the Board President at least two (2) weeks before the date such vacation is scheduled to
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commence. Unused vacation days of not more than (Bive) 5 per year may accumulate
from year to year to a maximum of forty (40) vacation days for vacation use.

Upon election of the Superintendent of Schools, up to five (5.) unused vacation days
will be paid to him anmually on a per diem basis at the daily salary rate then in effect.
Vacation days not used during the prior contract year(s) may be accumulated as follows:

a) As of June 30, 2008 up to fifieen (15) days;
b) As of June 30, 2009 up to thirty (30) days; and
c) As of June 30, 2010 up to forty (40) days.

If this Conwact of Employment is terminated for any reason, the Superintendent of
Schools shall be paid for all unused vacation days (not to exceed forth (40) days), at the
daily salary rate in effect at the time of termination or at the written election of the
Superintendent of Schools those unused vacation days may be converted to sick days for use
in the Teachers’ Retircn;ent System. Upon retitement, payment for vacation days, if any, at
the Superintendent of Schools daily salary rate then in effect, shall be afier the
Superintendent of Schools final day of work and final paycheck for regular earnings.

11.  Medical, Dental and Vision Insurance Benefits. The Superintendent will

waive medical, dental, and vision insurance coverage during the term of the Contract.

12.  403(b) Tax Sheltered Anmuty. The Superintendent may elect that a portion
of the salary set forth in paragraph 5 above be paid into a tax sheltered annuity pursuant to

Section 403(b) of the Internal Revenue Code of 1986, as amended (the "Code"), in
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addition to the Board contribution set forth below. The cost of the contribution to the
annuity or plan shall be deducted from the Superintendent’s annual compensation and shall
not require an expenditure of fands by the Board above the amount paid to the
Superintendent in the form of salary. In addition to the salary set forth in paragraph 5 .
above, the Board shall contribure $18,996.82 each Contract year on a non-elective basis to
a tax sheltered annuity pursuant to Secﬁon 403(b) of the Code.

13.  Term Life Insurance. The Board shall provide and pay all applicable

premiums for 2 term life insurance policy in an amount equal t0 two times the
Superintendent’s annual gross compensation during the term of this Contract.

14.  Disability. Should the Superintendent of Schools be incapable of performing
the duties and obligations covenanted herein by reason of illness, accident or other
disability, and such disability is continuous for.a period of time in excess of accumulated
sick leave and vacation benefits due and owing the Superintendent of Schools, then the
Board shall continne the Superintcndcn;t of School’s full pay for a period of ninety (90)
calendar days after the exhaustion of said benefits. Thereafter, if the same disability should
continue, the Board shall cause to be paid to the Superintendent of Schools sich benefits as
may be payable under a contract of Long Term Disability Pay to be purchased by the
Board, and for which the Board shall pay the premiums therefore. Said contract shall
provide in the form of benefits, income continuation of at least seventy percent (70%) of

the amount specified in Section5 of this Contract when coordinated with any other
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benefits to which the Superintendent of Schools may be entitled for a term which is the
lesser of the length of the disability or age 65. Said contract shall insure the Superintendent
of Schools for the performance of his professional duties as specified herein. The Board ,
shall pay the full cost of providing said Long Term Disability contract for the duration of
this Contract. At the termination of this Contract, the Supcrintenden_t of Schools may clc'ct
to receive ownership of said insurance policy, provided, in such event, he shall be required
to pay all subsequent premiums at his sole expense. The limitations of pay in this section
which exist after the exhaustion of sick leave and vacation benefits shall not apply in cases of
injuries sustained during the course of the Superintendent of SchooPs employment which
are compensable under the Illinois Workers® Compensation Statutes then applying. In such
cases, in addition to any benefits provided under such law, the Board shall be obligated to

make all payments specified in preceding paragraphs.

15.  Automobile Allowance. The Board shall provide the Superintendent of
Schools with a monthly aut;)mobﬂc allowance of Six Hundred Dollars ($600) to cover his
COSts in maintaining, insuring and paying the expenses of operation of his personal
automobile (lease, repairs, fuel, oil, etc.) for use in the performance of his official duties as
Superintendent of Schools during his employment under this Contract.

16.  Professional Activities and Related Expenses. The Board encourages

continuing professional growth of the Superintendent of Schools through membership and

partcipation in professional organizations and through attendance at appropriate
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professional meetings and conferences at the local, state and national levels. The Board will
pay the cost of the Superintendents annual membership dues in professional organizations
such as the American Association of School Administrators and the Illinois Association of
School Administrators and community service organizations. The Superintendent of
Schools may attend varmuallylr two meetings and conferences of national profcssion:;d
organizations and the meetings and conferences of state or regional professional
organizations and the Board will reimburse the Superintendent of Schoolsfor actual and
necessary expenses incurred by him in attending such meetings and conferences. All such
professional activities and related cxpenses must be approved for payment/reimbursement

by the Board President.

17.  Indemnification. The Board agrees that it shall defend, hold harmless, and

indempify the Superintendent of Schools from any and all demands, claims, suits, actions,
and legal proceedings brought against the Superintendent of Schools in his individual
capacity or in his official capacity as agent and cmployee of the Board, provided the incident
.giving rise - to said demand, chim, suit, action or legal proceeding arose while the
Superintendent of Schools was acting within tﬁc scope of his employment, but excluding
criminal litigation and liability arising in respect to the operation of any vehicle as such
liability coverage is not within the authority of the Board to provide under State law.

Notwithstanding the foregoing, it is expressly understood that in no case will individual

11
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Board miembers be considered personally liable for indemnifying the Superintendent of

Schools against such demands, claims, suits, actions and legal proceedings.

18.  Extension of This Contract. Upon completion of the Superintendent’s

evaluation performed by the Board in the Superintendent’s second year of service under this
Contract, and in accordanéc with Section 10-23.8 of the School Code, the Board maw'yv
extend the termination datc of this Contract, provided (1) the Board determines in
conjunction with the annual evaluation required by Section 4 that all goals contained in this
Co_ntract have been met by the Superintendent and (if) the parties have murually agreed on
new goals for the Superintendent. If the Board does not determige that all goals have been
met, such determination shall not affect the term of this Contract then in effect. In
addition, the Board and Superintendent agree that Section 10-21.4 of the School Code
[105 ILCS 5/10-21.4] applies to this Contract.

19.  Termination of Contract. This Contract may be terminated by:

A Mutu:;l agreement of the parties.

B.  Retirement of the Superintendent of Schools.

C.  Disability of the Superintendent of Schools - Should the
Superintendent of Schools be ugable to perform the duties and obligations of this
Contract, by reason of illness, accident or other cause beyond the Superintendent’s
control and such disability exists for a period of more than ninety (90) days after the

exhaustion of accumulated sick Jeave days dnd vacation days during any school year,
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or if such disability is permanent, irreparable; or of such nature as to make the
performance of Superintendent’s duties impossible, the Board, at its option, may
termhatc this Contract, whereupon the respective dudes, rights and obligations of
the parties shall terminate.

If a question exists concerning the capacity of the Superintendent of Schoois
to return to his duties, the Board may require the Superintendent of Schools to
submit t0 a medical examination, to be performed by a physiciaﬁ licensed to practice
medicine in Illinois. The Board and the Supcrintcnd.cnt of Schools shall attenipt to
mutually agree upon the physician who shall conduct the examination. If the parties

- cannot so agree, the School District s insurance carrier shall select the examining
physician. The examination shall be done at the expense of School District No. 200.
The physician shall limit his report to the issues of whether the Superintendent of
Schools has a continuing disability which prohibits him from performing his duties.

D.  Discharge for Cause -- The Board may discharge the Supcrint;:ndcnt
of Schools for just cause, which shall include but not be limited to failure to obtain
or maintain the State of Illinoi;c, Certificate referred to in Scction 8 of this Contract,
neglect of duty, or breach of contract. Failure to achieve the goals established in
Section 3 of this Contract shall not be a basis for just cause termination under this
Section.  Notice of discharge for just cause shall be given in writing and the

Superintendent of Schools shall be entited to appear before the Board to discuss
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such causes. If the Superintendent of Schools chooses to be accompanied by legal
counsel at such méct'mg, he shall bear any costs therein involved. Such meeting shalt
be conducted in closed session. The Superintendent of Schools shall be provided a
written decision étating the results of the meeting.

E. Unilateral Termination by the Board -- The Board may, at its opton,
and by minimum of thirty (30) days > notice to the Superintendent of Schools, and
Without the requirement for a meeting otherwise provided in Section 18(D) above,
unilaterally terminate this Contract. In the event of such termination the District
shall pay to the Superintendent of Schools, as severance pay, one (1) year annual
gross compensation or the aggrcgatc salary he would have earned under this
Contract from the actual date of termination to the termination date set forth in this
Contract, whichever is less. Furtﬁcr, the Bqard shall continue to pay and maintain
on behalf of the Superintendent for a period of one (1) year after the effective date
of his termination the fringe benefits provided for in Section 6, 11 and 12 of this
Contract. |

E. Death of the Suﬁcrintcndcnt of Schools.

G.  Expiration of the Term of the Contract.

20.  Medical Examination. At least once every year during the life of this
Contract, the Superintendent of Schools shall obtain a comprehensive medical examination,

the cost of which shall be paid by the Board. A copy of the examination or a certificate of
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the physician certifying the physical competency of the Superintendent of Schools to
perform his duties shall be given by the examining physician to the President of the Board.

The results of such examination shall be reported to the Board, bur its confidentiality shall

be maintained.

21.  Notice. Any notice or communication permitted or required under this
Contract shall be in writing and shall become effective on the day of mailing thereof by first

class, registered or certified mail, postage prepaid, addressed:

If to the Board, to:

President

Board of Education

Community Unit School District 200
130 West Park Avenue

Wheaton, Illinois 60187-6460

If to the Superintendent of Schools, to:
Richard Drury

Superintendent of Schools

Community Unit School District 200
130 West Park Avenue

Wheaton, Illinois 60187-6460

22.  Other Examinations. The Board retains the right to require physical or
mental examinations of the Superintendent of Schools by a physician licensed to practice in
Illinoss of its choice during the life of this Contract, the costs of which shall be paid by the

Board. The examination report shall be given by the examining physician to the President

of the Board.
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23.  Miscellaneous.

A.  This Contract has been executed in IHinois, and shall be governed in
accordance with the laws of the State of Tllinois in every respect.

B.  Paragraph headings and numbers have been inserted for convenience
of reference only, and if there shall be any conflict between any such headings or
numbers and the text of this Contract, the text shall control.

C.  This Contract may be executed in one or more counterparts, each of
which shall be considered an origir_xal, and all of which taken together shall be
considered one and the same instrument.

D.  The Superintendent of Schools in accepting the terms of this multi-
year contract waives any and all rights granted him under the Illinois School Code,
including but not limited to any rights to tenure under Sections 24-11 through 24-
16 of the School Code.

E. If any provision of this Contract 1s subscqu:cntly declared by the
proper legislative or judicial authority to be unlawful or unenforceable, all other
pfovisions of the Contract shall remain in full force and effect.

E. This Contract contains all the terms agreed upon by the parties with
respect to the subject martter of this Contract and supersedes all prior agreements,
arrangements and communications between the parties concerning such subject

matter whether oral or written. No modification or amendment of this Contract

16
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shall be valid or binding on the parties unless it is in writing and executed by the
Board and the Superintendent of Schools.
IN WITNESS WHEREOF, the parties have herennto set their hands and seals the

day and year first above written.

BOARD OF EDUCATION OF
COMMUNITY UNIT SCHOOL DISTRICT
NO. 200, DUPAGE COUNTY, ILLINOIS

Bwﬁ? AL M ates /Aﬂaﬂmn\ P

¢ President

/Mﬁ(@ﬂw)

ecretary

SUPERINTENDENT OF SCHOOLS

%w@w

Ruchard Drury

17
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EXHIBIT A TO SUPERINTENDENT’S CONTRACT

PERFORMANCE GOALS

18
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EXHIBIT A TO SUPERINTENDENT’S CONTRACT

PERFORMANCE GOALS

1. Develop a proposed written entrance plan for the Superintendent of acuvities

to be completed during his first 90 days in the District. Present to the Board by july 1,

2007.

2. By August 30, 2007, meet, to the extent practicable, with community and
government leaders in the District, including city managers, park district directors,

chambers of commerce, PTA leaders, union leaders.

3. Develop recommendations for Superintendent’s performance goals for first

full year in the District and present to the Board by September 1, 2007.

18
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Department: Business Office

Goal: Successful completion of Hubble Middle school construction project.

Board of Education Goal

7808 8 7

Objectives Activities Timeline Responsible
Individual(s)
» Project is complete . . .
for the opening of
school in August
2009.

» Project comes in on
budget.

«  Any additional
proceeds will be
expended on wish
list items.




Department: Communications

Board of Education Goal

Goal: To support and extend the District’s Mission and Vision through communications

To improve the communication lines among internal and external District 200 audiences

Encourage a better understanding of the goals, needs, and accomplishments of the total

educational programs of District 200

. Responsible
Objectives Activities Timeline Individual(s)

Produce a monthly ' The videographer that is

pD(;S;ai:’z Osolf,p t's On at used for School Board

meetings will video the
segments
The Superintendent will
serve as the host of the
show and will interview
guest experts on the
segment topics
Scripts/copy will be
coordinated through the
director of
communication
Posting on the website
will be done by the
District’s webmaster.
Possible topics may
include
o Curriculum
development —

how does it work?




Standardized testing,
what do those
scores mean?

NCLB ~ how the law
affects District
200

Student services —
what programs do
we offer

RTI

ELL/ESL

How is the budget of
District 200
constructed?

Food 'Service —1s the
food we serve
students healthy?

Trends in education —
what’s next?

Update on the Hubble

Construction




Board of Education Goal

Department: Educational Services

Goal: Members of the Department for Educational Services will promote positive educational change
representative of best practices and current research.

: Responsible
Objectives Activities Timeline Individual(s)
« Increase the . ‘ .« .
percentage of students

meeting or exceeding
standards as measured
by State and Local
Assessment Programs.
The percent of
increase will be
delineated by content
area, sub-group and
level.

« Develop a five-year
professional
development plan
centered in the concept
of Professional
Learning
Communities.

« Implement the renewal
of curriculum and
program reviews as
indicated by the
Curriculum Renewal
Cycle.




Board of Education Goal

Department: Human Resources

Goal: To successfully negotiate agreements with both the WWEA and CEA by June 2, 2009 that
provide financial stability and predictability to the District.

Responsible
Objectives Activities Timeline Individual(s)

1) Identify the
issues and topics
for negotiations
with the WWEA

2) Identify the
issues and topics
for negotiations
with the CEA

3) Complete formal
bargaining and
negotiations with
the WWEA and
CEA by June 2,
2009.




Board of Education Goal

Department: Special Education

Goal: Members of the Special Education Dept. will continue to develop an integrated

and supportive delivery model that is responsive to the specific needs of students
identified as special education through the Rt process.

_ Responsible
Objectives - Activities Timeline Individual(s)
o Train all consultative | o ' . .
building teams in use
of RtI identification
process

» Develop Board
approved curriculum
for all self-contained
classes

o Develop autism
spectrum support
program

o Increase capacity for
student involvement
m Special Olympics

e Provide community
educational
opportunities for
teacher/parents

« Review Instructional
Assistant program

« Develop PBIS
(Positive Behavioral
Instruction Systems)
training for 6-12
programs




