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17.

sole expense. The limitations of pay in this section which exist after the exhaustion
of sick leave and vacation benefits shall not apply in cases of injuries sustained during
the course of the Superintendent of School’s employment which are compensable
under the Illinois Workers’ Compensation Statutes then applying. In such cases, in
addition to any benefits provided under such law, the Board shall be obligated to
make all payments specified in preceding paragraphs.

Automobile Allowance. The Board shall provide the Superintendent of Schools

with a monthly automobile allowance of Six Hundred Dollars ($600) to cover his
costs in maintaining, insuring and paying the expenses of operation of his personal
automobile (lease, repairs, fuel, oil, etc.) for use in the performance of his official
duties as Superintendent of Schools during his employment under this Agreement.

Professional Activities and Related Expenses. The Board encourages continuing

professional growth of the Superintendent of Schools through membership and
participation in professional organizations and through attendance at appropriate
professional meetings and conferences at the local, state and national levels. The
Board shall pay the cost of the Superintendent’s annual membership dues in
professional organizations such as the American Association of School
Administrators and the Ilinois Association of School Administrators and

community service organizations. The Superintendent of Schools mayv attend
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19.

annually two meetings and conferences of national professional organizations and
the meetings and conferences of state or regional professional organizations and the
Board shall reimburse the Superintendent of Schools for actual and necessary
expenses incurred by him in attending such meetings and conferences.

Indemnification. The Board agrees that it shall defend, hold harmless, and

indemnify the Superintendent of Schools from any and all demands, claims, suits,
actions, and legal proceedings brought against the Superintendent of Schools in his
individual capacity or in his official capacity as agent and employee of the Board,
provided the incident giving rise to said demand, claim, suit, action or legal
proceeding arose while the Superintendent of Schools was acting within the scope of
his employment, but excluding criminal litigation and hability arising in respect to
the operation of any vehicle as such hability coverage 1s not within the authority of
the Board to provide under State law. Notwithstanding the foregoing, it is expressly
understood that in no case will individual Board members be considered personally
lrable for indemnifying the Superintendent of Schools against such demands, claims,
suits, acttons and legal proceedings.

Extension of This Agreement. Upon completion of the Superintendent’s evaluation

performed by the Board under this Agreement, and in accordance with Section

10-23.8 of the School Code, the Board may extend the termination date of this
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20.

Contract, provided (i) the Board determines in conjunction with the annual
cvaluation required by Section 4 that all goals contained in this Agreement have
been met by the Superintendent and (ii) the parties have mutually agreed on new
goals for the Superintendent. If the Board does not determine that all goals have
been met, such determination shall not affect the term of this Contract then in effect.
In addition, the Board and Superintendent agree that Section 10-21.4 of the School

Code [105 ILCS 5/10-21.4] applies to this Agreement.

Termination of Agreement. This Agreement may be terminated by:

A Mutual agreement of the parties.

B. Resignation or Retirement of the Superintendent of Schools.

C. Disability of the Superintendent of Schools — Should the Superintendent of
Schools be unable to perform the duties and obligations of this Agreement, by
rcason of illness, accident or other cause beyond the Superintendent’s control and
such disability exists for a period of more than ninety (90) days after the exhaustion
of accumulated sick leave days and vacation days during any school year, or if such
disability ts permanent, irreparable, or of such nature as to make the performance of
Supermtendent’s duties impossible, the Board, at its option, may terminate this
Agreement, whereupon the respective duties, rights and obligations of the parties

shall terminate.
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If a question exists concerning the capacity of the Superintendent of Schools
to return to his duties, the Board may require the Superintendent of Schools to
submit to a medical examination, to be performed by a physician licensed to practice
medicine in Tlinois. The Board and the Superintendent of Schools shall attempt to
mutually agree upon the physician who shall conduct the examination. If the partics
cannot so agree, the School District’s insurance carrier shall select the examining
physician. The examination shall be done at the expense of the School District. The
physician shall limit his report to the issues of whether the Superintendent of
Schools has a continuing disability which prohibits him from performing his dutics.
D.  Discharge for Cause — The Board may discharge the Superintendent of
Schools for just cause, which shall include but not be limited to failure to obrain or
maintain the State of Illinois Certificate referred to i Section 10 of this Agreement,
neglect of duty, or breach of contract. Failure to achieve the goals established in
Section 3 of this Agreement shall not be a basis for just cause termination under this
Section.  Notice of discharge for just cause shall be given in writing and the
Superinténdent of Schools shall be entitled to appear before the Board to discuss
such causes. If the Superintendent of Schools chooscs to be accompanied by legal

counsel at such meeting, he shall bear any costs therein mvolved. Such meeting shall
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be conducted in closed session. The Superintendent of Schools shall be provided a
written decision stating the results of the meetng.

E. Unilateral Termination by the Board — The Board may, at its option, and by
minimum of thirty (30) days’ notice to the Superintendent of Schools, and without
the requirement for a meeting othcrwisc provided in Section 20(D) above,
unilaterally terminate this Agreement. In the event of such termination the Districe
shall pay to the Superintendent of Schools, as severance pay, two years annual gross
compensation or the aggregate salary he would have earned under this Agreement
from the actual date of termination to the termination date set forth m this
Agreement, whichever is less. Further, the Board shall continuc to pay and maintain
on behalf of the Superintendent for a period of two years after the effective date of
his termination the fringe benefits provided for in Section 6 and Sections 11 through
16 of this Agreement, except that Sections 13 and 14 shall continue untl the
Superintendent is cligible for medicare.

E. Death of the Superintendent of Schools.

G. Expiration of the Term of the Contract.

Medical Examination. At least once every year during the life of this Agreement, the
Superintendent of Schools shall obrain a comprehensive medical examination, the

cost of which shall be paid by the Board. A copy of the cxamination or a certificate

Apuil 12, 2002 - 16 -

153513006



22.

of the physician certifving the physical competency of the Superintendent of Schools
to perform his duties shall be given by the examining physician to the President of
the Board. The results of such examination shall be reported to the Board, but its
confidentiality shall be maintained.

Retirement. If the Superintendent provides the Board with an irrevocable notice of
retirement, in writing, three years prior to the first day of June of his final year of
active service, the Board shall pay the Supérintendcnt a salary increase for the final
three years of service equal to twenty percent (20%) on a cumulative basis of the
amount otherwise duc and owing to the Superintendent above the previous year’s
gross compensation(the manner of payment of said amounts shall be mutually
agreed upon by the parties). In the last year of said increase, the Superintendent
may elect to utilize by salary reimbursement his accumulated sick leave days to
increase his salary by said cumulative twenty per cent (20%). If the Superintendent
provides the Board with an irrevocable notice of retirement, in writing, after said
date but before the first day of January of his final year of active service, the Board
shall pay the Superintendent a salary increase in his final year of service equal to
twenty percent (20%) of the amount otherwise due and owing to the
Superintendent above the previous year’s gross compensation (the manner of

payment of said amount shall be mutually agreed upon by the parties). It applicable,
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the Board shall be responsible for all employer and employee contributions under
Section 16-133.2 of the Pension Code [40 ILCS 5/16-133.2]. Upon retirement,
the Board shall continue to provide the Superintendent and his dependents with all
insurance coverages set forth in Secrions 13 and 14 of this Contract until the
Superintendent 1s eligible for Medicare.

23.  Notice. Any notice or communication permitted or required under this Agrcement
shall be in writing and shall become effective on the day of mailing thereof by first
class, registered or certified mail, postage prepaid, addressed:

If to the Board, to:

President

Board of Education

Community Unit School District 200

130 West Park Avenue
Wheaton, Illinois 60187-6460

If to the Superintendent of Schools, to:

Gary T. Catalani

Superintendent of Schools
Community Unit School District 200
130 West Park Avenue

Wheaton, Illinots 60187-6460

24.  Other Examinations. The Board retains the right to require physical or mental

examinations of the Superintendent of Schools by a physician licensed to pracace in

Ilinois of its choice during the life of this Agreement, the costs of which shall be
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paid by the Board. The examination report shall be given by the examining
physician to the President of the Board.

Miscellancous.

A. This Agreement has been executed in Ilinois, and shall be governed in
accordance with the laws of the State of Illinois in every respect.

B. Paragraph headings and numbers have been inserted for convenience of
reference only, and if there shall be any conflict between any such headings or
numbers and the text of this Agreement, the text shall control.

C. This Agreement may be executed in one or more counterparts, cach of which
shall be considered an original, and all of which taken together shall be considered
one and the same instrument.

D.  The Superintendent of Schools in accepting the terms of this multi-year
contract waives any and all rights granted him under the Tllinois School Code,
including but not limited to any rights to tenure under Sections 24-11 through 24-
16 of the School Code.

E. If any provision of this Agreement is subscquently declared by the proper
legislative or judicial authority to be unlawful or unenforceable, all other provisions

of the Contract shall remain i full force and effect.
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EF. This Agreement contains all the terms agreed upon by the parties with respect
to the subject matter of this Agreement and supersedes all prior agreements,
arrangements and communications between the partics concerning such subject
matter whether oral or written. No modification or amendment of this Agreement

shall be valid or binding on the parties unless it s in writing and executed by the

Board and the Superintendent of Schools.
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EXHIBIT A TO SUPERINTENDENT’S CONTRACT

PERFORMANCE GOALS

INSERT
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IN WITNESS WHEREOF, the parties have hereunto sct their hands and scals the

day and year first above written.
BOARD OF EDUCATION OF

COMMUNITY UNIT SCHOOL DISTRICT
NQO. 200, DUPAGE COUNTY, ILLINOIS

Mﬁ%/

ATTEST:
/(‘% VJ;MN
Secr. tary
SUPERINTENDENT OF SCHOOLS
Gary T. Catalani
April 12, 2002 2921 -
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FIRST ADDENDUM TO SUPERINTENDENT’S CONTRACT OF EMPLOYMENT

The Contract of Employment dated February 27, 2002 (the "Original Contract") between
Gary T. Catalani ("Superintendent") and the Board of Education of Community Unit School
District 200 ("Board"), is hereby amended as follows:

A. For the 2002-03 school year only, the original contract shall be amended in Section 12
(vacation) as follows:

Upon election of the Superintendent, up to twenty-five (25) unused
accumulated vacation days annually will be paid to the
Superintendent on a per diem basis.

For the remaining term of the Original Contract, the number of possible paid vacation days shall
revert to twelve (12).

B. Eftective July 1, 2003, the Original Coniract shall be amended as follows:

1.

(2

In Section 7 (Deferred Annuity) of the Original Contract, the parties agree to
delete the current provision and substitute the following: “In addition to the
Superintendent’s annual compensation set forth in Section 5 (Salary) of this
Contract for the 2003-04 school year, the Superintendent may forgo the annual
salary increase, if any, offered by the Board and instead elect to have the Board
contribute Twelve Thousand Dollars ($12,000) per annum to a tax sheltered
annuity designated by the Superintendent pursuant to Section 403(b) of the
Internal Revenue Code of 1986, as amended and/or an eligible deferred

compensation plan pursuant to Section 457(b). Said tax sheltered annuity shall be
funded as follows:

August 1, 2003 $12.000
August 1, 2004 $12,000
August 1, 2005 $£12,000
August 1, 2006 $12.000

$48,000

In Section 12 (Vacation) of the Original Contract, the parties agree to the
following substitution: “.. . provided that the Superintendent of schools shall be
entitled annually to twenty-eight (28) business days vacation with full pay . . .”

In Section 22 (Retirement) of the Original Contract, the parties agree to delete the
last sentence and substitute the following: “Upon retirement, the Board shall
continue to provide the Superintendent and his dependents with all insurance
coverages set forth in Sections 13 and 14 of this Contract until the Superintendent
reaches 71 years of age.”
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C. Except for the changes made to the Original Contract as amended by this First
Addendum, all of the provisions of the Original Contract as so amended shall continue in
full force and effect to govern the relationship between the parties, except to the extent
that such provisions are inconsistent with the provisions of this First Addendum.

IN WITNESS WHEREOQF, the parties have hereunto caused this First Addendum to be
executed on the dates indicated below.

BOARD OF EDUCATION SUPERINTENDENT
COMMUNITY UNIT SCHOOL
DISTRICT 200
r -
By: MM@&&MM By: 7/40-’\"\/ éﬂ
Its President Gary T. Catalani
Date: 4 - /- 03 Date: L//Z’/Q}
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